
� If you are viewing this course as a 
recorded course after the live webinar, you 
can use the scroll bar at the bottom of the 
player window to pause and navigate the 
course. 
 

� This handout is for reference only. Non-
essential images have been removed for 
your convenience. Any links included in the 
handout are current at the time of the live 
webinar, but are subject to change and 
may not be current at a later date. 

No part of the materials available through the continued.com site 
may be copied, photocopied, reproduced, translated or reduced to 
any electronic medium or machine-readable form, in whole or in part, 
without prior written consent of continued.com, LLC.  Any other 
reproduction in any form without such written permission is 
prohibited.  All materials contained on this site are protected by 
United States copyright law and may not be reproduced, distributed, 
transmitted, displayed, published or broadcast without the prior 
written permission of continued.com, LLC.  Users must not access or 
use for any commercial purposes any part of the site or any services 
or materials available through the site. 



Technical issues with the Recording? 
� Clear browser cache using these instructions 
� Switch to another browser 
� Use a hardwired Internet connection 
� Restart your computer/device 
 

Still having issues? 
� Call 800-242-5183 (M-F, 8 AM-8 PM ET) 
� Email customerservice@SpeechPathology.com 
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Communication and 
Independence for the Young 

Adult with Autism
Lisa R. Audet, PhD, CCC-SLP

Moderated by: 
Amy Hansen, MA, CCC-SLP, Managing Editor, SpeechPathology.com

Need assistance or technical support?

§ Call 800-242-5183

§ Email customerservice@SpeechPathology.com

§ Use the Q&A pod

mailto:customerservice@speechpathology.com
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How to earn CEUs

§ Must be logged in for full time requirement

§ Log in to your account and go to Pending Courses 

§ Must pass 10-question multiple-choice exam with a
score of 80% or higher 
§ Within 7 days for live webinar; within 30 days of registration for   

recorded/text/podcast formats

§ Two opportunities to pass the exam

Communication and Independence 
for the Young Adult with Autism
Lisa R. Audet, Ph.D., CCC-SLP

Assistant Professor, Kent State University

laudet@kent.edu; 330-672-0257

mailto:laudet@kent.edu
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Disclosures

§Dr. Audet is being paid to present this webinar. 

§Dr. Audet is the owner of Communication & 
Learning Consultation Services.

Learning Outcomes
After this course, participants will be able to:

§ List 5 ways that deficits in executive functioning can 
influence communication and problem-solving in young 
adults with autism.

§ List 3 ways that developmental milestones influence young 
adults with autism.

§ List 3 societal challenges encountered by young adults with 
autism as they attempt to establish autonomy and 
independence.

§ List 3 strategies that can help young adults with autism 
increase communicative competence and manage current 
socio-cultural limitations.
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Common Ground: ASD Level 1
§ Autism Spectrum Disorder: 

§ diagnosis based on a) deficits in social-communication and social 
interaction across contexts and b) restrictive repetitive patterns of 
behaviors, interests, activities.

§ Three levels of severity based on level of supports needed
§ Note with or without intellectual impairment
§ Note with or without associated language impairment 

(receptive/expressive: semantics, morphology, syntax)

§ Population considered today: ASD Level 1 without 
intellectual or language impairment (formerly PDD-NOS or 
Asperger Syndrome) 

§ Age group 16-30 year-olds

Meet Samantha!
§ Samantha is a 28 year old who has her masters degree in 

statistics and measurement. She was diagnosed with ASD-
1 at the age of 22. She had experienced social difficulties 
and bullying throughout her life. Because she was bright, 
she found comfort in learning and excelled. 

§ At 28, Samantha is unemployed. She is involved in the state 
employment assistance group to assist in obtaining 
employment. Her case manager has all of her previous 
assessment scores and school transcripts.

§ Samantha wants a high quality position. Despite her 
academic competence the case manager tells her she will 
never be able to work in an office commensurate with her 
skills because she has autism. 

§ What does Samantha need to do? 
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Meet Jack!
§ Jack is a 24 year old who completed his undergraduate 

degree in health care ethics. Upon graduation he works for 
an agency that provides care personnel to individuals with 
disabilities. Jack experiences incredible stress as he 
witnesses what he sees as inappropriate treatment of those 
with disabilities. He decides to return to school to obtain his 
masters. 

§ Jack has become more independent making decisions for 
himself, organizing his time, and consistently participating in 
individual counseling. His parents are feeling very protective 
and want to discuss every decision Jack makes with him. 
Jack is feeling this is not necessary. 

§ What does Jack do?

Meet Jeff!
§ Jeff was diagnosed with ASD-1 when he was 18. Initially he 

accepted his diagnosis, wanted to learn more, and would 
speak at conferences about his experiences. For him 
disclosing his autism was no big deal. He went on to obtain 
an undergraduate and graduate degree.

§ During his externship and in graduate school, Jeff began to 
experience hostility from supervisors and teachers. They 
began to refuse to accommodate him and told him he did 
not belong in the profession. 

§ Jeff ultimately denied he had autism. He refused supports 
and was not successful in obtaining or maintaining a job.

§ How did this happen? 
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Social, Communication, Emotional Needs: 
Young Adult Developmental Milestones
§ Development of: 

§ Independence
§ Flexible thinking
§ Greater problem solving skills
§ Ability to set and achieve goals
§ Satisfaction and support in close/intimate relationships
§ Finding meaning in work, career, expertise

§ Overall, young adults strive to do things on their own, develop 
their strengths, and connect with others.

§ Typically developing young adults have had opportunities to 
develop the skills needed to be successful in this way. Though 
not without problems for many.  

Social-Cultural Aspects of Equity 
and Inclusion

“Equity refers to resources and the need to provide 
additional or alternative resources so that all groups can 
reach comparable, favorable outcomes.” 

“Inclusion refers to internal practices, policies, and 
processes that shape an organization’s culture. It speaks 
to how community members of a shared identity 
experience their environment. Inclusion benefits existing 
populations represented within an organization.” 

http://greenlining.org/wp-
content/uploads/2018/05/Racial-Equity-Framework.pdf

http://greenlining.org/wp-content/uploads/2018/05/Racial-Equity-Framework.pdf
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Social Challenges to Autonomy 
and Independence

Systems are not 
created to 
support 

achievement of 
comparable 

outcomes for 
those with ASD-1.

Practice, Policies, 
and Practices 

serve to continue 
to infantilize and 
oppress those 
with ASD-1. 

Presents an 
externally 

imposed barriers 
to success for 

those with ASD-1. 

Examples:
Student shows up to discuss his 

accommodations with the 
accommodations officer. He 

identifies that he needs to work on 
organizational strategies. 

Accommodation officer says that 
isn’t possible or available on the 
campus (yet it is, the officer is 

simply unaware).

Students create an student 
organization to give voice and 

community to those with college 
students with ASD. Some in the 
organization are obtaining their 

doctoral degrees. Others 
comment: “Aw…isn’t that cute they 

have their own group”

Students receive peer mentoring 
where the neurotypical peer is 
being paid to “help” the person 
with ASD-1 yet the student with 
ASD-1 is in a masters program 
and the mentor is a sophomore.

Individual is employed in an area 
commensurate with his degree. He is 
not completing his work accurately or 
in a timely manner. Employer works 

with the individual to improve this; but 
the individual doesn’t change. The 

employer fires him but calls it a ‘lay off’ 
as he does not have work for the 

person to do. Employer does this so 
as to not hurt the individual’s feelings.  
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Results

§ Individuals with ASD 
§ Experience frustration, anger, disconnection, 

discouragement
§ Reject traditional intervention

§Those who reject traditional intervention are viewed 
as Non-Compliant. 

§Note to self: *maybe we should listen to why they 
don’t want to come to therapy. 

Executive Functions: 
Influence on day-to-day interactions
Inhibition: Watch one’s words in social situations

Shifting attention: Focusing on what is important right now

Emotional regulation: Staying calm when needed; adjusting emotions to match the 
context

Initiation: Getting started, showing up on time

Working Memory: Comparing current to past problem and adapting to identify 
solutions

Planning: Considering the steps to completing a concrete or social task

Organizing: Setting priorities, communicating clearly

Self-Monitoring: Reflecting on outcomes in a realistic manner.
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Adults with ASD-Level 1

§ Problems with flexible thinking
§ Difficulties with reading non-verbal cues and integrating this to 

modify ones response.

§ Problems with creating and implementing steps to achieve 
goals

§ Reluctant to request assistance
§ Negative self talk

Executive Functioning Difficulties:

§ Secondary psychiatric disorder
§ Loneliness, Depression, Anxiety

§ Desire for friendships

§ Self regulatory needs

Emotional Difficulties

Conflicts
§ HOWEVER, they also have incredible 

strengths. 
§ AND they have the desire to be 

independent and connected with others. 

Individuals with ASD-1 
have specific deficits 

Society has intrinsic and explicit biases regarding ASD that create 
additional barriers to equity and inclusion; and thus independence and 

connection for those with ASD. 

§ How to mediate the internal conflict?
§ How to create societal change.Questions: 
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The Work to Be Done: 
An Individual is MORE than her ASD. Get the word out!!!

ASD & other 
conditions

Societal 
Changes

Self Esteem 
& 

Acceptance

Practical Strategies to Increase 
Communicative Competence, Equity 
and Inclusion

§Listen to individual with ASD. Assist him in creating 
a plan to address challenges that are meaningful to 
him
§ Work on Self-Advocacy and Start Young
§ Advocate for Equity and Inclusion
§ Examine your Personal Bias 
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Provide leadership opportunities for 
those with ASD-1

Activities where the individuals with autism are the leaders;Arrange

Activities where individuals with and without autism are paired together to 
learn about each other and engaged in activities of shared interest

Arrange

Individuals with autism to be engaged in meaningful activities and develop 
talents 

Encourage 
and Support

Individuals by providing them with strategies not by encouraging the 
larger community to “just be nice” to the person. Limits real learning for 
both parties.

Support

Self Assessment & Management 
Planning Audet, 2018

Teach self-monitoring and self assessment and start early. 

Goals: Increase awareness of one’s behavior

§ Increase influence of one’s behavior on external world

§ Increase one’s ability to modify and judge affects of modifications of 
behavior. 

Method: 

§ Identify target behaviors/skills with the individual

§ Create a template where the individual rates his performance and 
caregiver also rates performance. 

§ Reward for agreement between performance as well as performance that 
is at an acceptable level. 
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Self Management Sample: 
Audet 2018

Goal Individual Rating Caregiver Rating
5    4    3    2    1 5    4    3    2    1
5    4    3    2    1 5    4    3    2    1

Comments
Points Earned

Self-Regulation

§Teach Positive Self Talk to increase:
§ Attention to Task
§ Motivation to initiate and persist in a task
§ Acceptance of one’s effort
§ Reframing and perspective taking
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Samantha, Jack & Jeff
§ Samantha and Jack obtain supports and learn to 
advocate for themselves. They meet continuous 
challenges but because they are connected to supports 
that promote their development they persist. They 
develop the ability to identify problems, accept problems, 
and act on a plan. Samantha obtains a different case 
manager who recognizes her talent and supports her 
autonomy. Jack works on developing more effective 
boundaries with his parents and becomes more 
confident. 

§ Jeff moves away from home. Obtains a warehouse job 
and has no friends. He argues with his family that he does 
not have autism. He is depressed and angry. 

Thank You

§Questions/Comments


